
Snohomish County PUD

Mission
We deliver affordable power and water to our customer-owners in a safe, environmentally sustainable and reliable man-
ner while successfully navigating complex change in our industry. We accomplish this by empowering our teams to 
pro ide quality service to our community, prudently managing costs while investing for the fu ure, and striving to 
improve every day.

We take seriously our role in supporting the vitality of the communities we serve, today and tomorrow. Our strategic 
priorities are:

Bolster operational reliability and resiliency

Enhance and evolve customer experiences

Actively help our communities thrive

Build a sustainable future with our communities

Create the culture and capabilities needed for the future

Leadership Commitment
All employees will model behaviors that create a culture of mutual trust and respect. As leaders, we will hold ourselves 
accountable for our teams’ successes and failures through positive engagement, collaboration and recognition. Leaders 
make a difference in helping others to be successful and realize their highest potential.

Our Values
We hold ourselves and every member of Team PUD to high standards.

Every day we SAFEGUARD what matters, putting employee and community safety first. 

We have INTEGRITY. We are a TEAM. 

We SERVE with pride and RISE to challenges. 

We choose to INCLUDE all, SEEK growth, and be BOLD.

Energizing Life in Our Communities
www.snopud.com
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Snohomish County PUD Quick Facts

Organization
2024 Electric System Operating Budget: $788.9 million
2024 Generation System Operating Budget: $26.6 million
2024 Water System Operating Budget: $18.6 million
The second largest public electric utility in the Pacific 
Northwest and the 12th largest in the U.S.
A municipal corporation of the state of Washington, 
formed by the voters of Snohomish County in 1936 
Directed by three elected commissioners: Sidney (Sid) Lo-
gan of Arlington (District 1), Rebecca Wolfe of Edmonds 
(District 2); and T Olson of Everett (District 3)
2023 Average Number of Employees: 1,079 

Electric  System

Serves a population of about 875,000

Covers 2,200 square miles in Snohomish County and on 
Camano Island

Water System
Serves over 23,000 residential metered customers
Covers about 196 sq. mi. in Lake Stevens, Granite Falls and 
several rural communities in the County

Residential Rate Comparison

2023  Retail Power Sources

PUD Office/Facility Locations

For more detailed information, 
please visit our website:

Financial information: www.snopud.com/investors
Quick Facts: www.snopud.com/quickfacts
Our values: www.snopud.com (About)

Executive Leadership Team: www.snopud.com (About)

PUD Hydroelectric Projects
Jackson Hydroelectric Project

Woods Creek Hydroelectric Project

Youngs Creek Hydroelectric Project

Calligan Creek Hydroelectric Project (near North Bend)

Hancock Creek Hydroelectric Project (near Snoqualmie)
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Taking full ownership for the safety of themselves and 
their coworkers, while ensuring everyone feels valued and 
welcomed.

Taking action to identify and eliminate their own and oth-
ers’ at-risk behaviors, including the behaviors that may un-
dermine another’s feelings of being welcomed and valued.

Following all safety rules and regulations and ensuring the
PUD’s expectations for conduct and respect are main-
tained.

Openly sharing near-misses, safety learning opportunities,
and ways we can learn to be a more welcoming place 
while encouraging others to do the same. Utilizing stop 
work authority to intervene with anyone, anytime, in any 
place. 

Intervening or seeking guidance to stop actions that are 
harmful to the wellbeing, health, or sense of belonging of 
others, and which are detrimental to our PUD values.





All inquires and/or referrals will be held in the strictest of confidence. To learn more about Snohomish County PUD No. 1,
please visit www.snopud.com. Snohomish County PUD No. 1 is an Equal Opportunity Employer.


